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School Information

Contextual information

St Peter's is an established triple stream Catholic co-educational primary school situated
within 10 kilometers of the Perth CBD. The school has an enrolment of 766 students from
Pre Kindy to Year 6 and draws the majority of students from within the Parish of
Bedford/Inglewood.

The staff provides an integrated curriculum for all students with Religious Education as the
focus. The curriculum draws together the concepts, knowledge, skills, attitudes and values in
developing the competencies of expressing, investigating, communicating, creating and
reflecting. There is a range of specialist programs including Music, Physical Education,
Dance/Drama, Italian, MiniLit, MacqLit, Bond Blocks, Extending Mathematical Understanding
and AQUINAS (Gifted and Talented).

The school endeavours to establish close links with parents that result in greater involvement
by parents in schooling and other activities; better connection between parents and teachers;
community building; and ultimately, better outcomes for students. The school also enjoys a
strong relationship with the local St Peter’s Parish and Parish Priest, Fr Jeronimo Flamenco.

Our Vision
Our vision is for our students to graduate as successful learners who are prepared
for the future with a strong faith and the values of Trust, Respect, Unity and

Excellence

Our Mission
At St Peter’s, we derive strength from our motto ‘VERITAS’, meaning truth, which

inspires us to learn, achieve and serve in truth

Our Core Values
In addition to our motto, there are four core values which underpin our school

community:

Trust
Having faith and belief in God, family, yourself and others
Respect
Treating people and places with care and consideration
Unity
Working together as a team to achieve a common goal
Excellence

Striving to be your best and create opportunities to achieve success



Teacher Standards and Qualifications

All teaching staff meet the professional requirements to teach in Western Australian schools and are
registered with the Teachers Registration Board of Western Australia. All teaching staff are
accredited to teach in a Catholic school.

Collectively, the qualifications held by teachers, and the number of teachers who hold these
qualifications are:

Masters 8
Bachelors 50

Workforce Composition

Teaching Staff 46
Non-Teaching Staff 31
Males 11
Females 73
Indigenous 1

Student Attendance

The average attendance rate for 2025 was 91.77%

Year level Percentage attendance across year level 2025
Pre Primary 91.02%
Year 1 91.86%
Year?2 88.47%
Year 3 93.40%
Year4 91.44%
Year5 92.12%
Year 6 94.05%

Student attendance is recorded in am and pm blocks daily on the SEQTA database. Formal
notification of absences are kept and archived at the end of every school year. Where
attendance drops below an acceptable level on an ongoing basis (under 90%),
recommendations from the regional attendance officer are followed where an action plan is
developed to improve attendance rates. Should this fail to see an acceptable rate of
attendance, it is legal requirement of the school to have the Department of Education
intervene.



NAPLAN Data

READING
Year Code School CEWA State National
Y03 412 398 389 402
Y05 499 492 484 492
GRAMMAR

Y03 429 397 395 408

Y05 512 490 490 497
WRITNG
Year Code School CEWA State National
Y03 414 411 406 414
Y05 497 482 473 480
SPELLING
Year Code School CEWA State National
Y03 412 4396 394 405
Y05 496 488 485 487
NUMERACY
Year Code
Y03 412 396 396 405
Y05 497 488 486 492




Parent, Student and Teacher Satisfaction

The school uses a range of different approaches to determine school satisfaction including
surveys, focus groups, various meetings for parents and staff, opportunities for a student
voice through school leadership groups and via P&F for decision making regarding spending
of school resources for student use.

The response from the written communication received from school members displays a
great deal of satisfaction with the school and its structures and that parents are given a variety
of opportunities for their voice to be heard and acted on regarding the school and how it
meets the needs of the community.

School Income

All financial information can be viewed via My School Website

https://www.myschool.edu.au/school/48901/finances

Post-school Destinations

B Chisholm Catholic College (80)

m Mercedes College (9)

M Trinity College {4)

m Perth College (3)

W Servite College (2)

m Mount Lawley Senior High School {2)
B Overseas (1)

m St George's Anglican Grammar School (1)
B Carmel Adventist College (1)

m Sacred Heart College (1)

B Churchlands Senior High School (1)
m Mercy College (1)

Atlantis Beach Baptist College (1)



https://www.myschool.edu.au/school/48901/finances

Annual School Improvement

GREG GREEN, PRINCIPAL

As | reflect on my time at St Peter’s, | feel incredibly grateful for the warm welcome | received upon
joining the school community in Term Two. From the moment | arrived, | was embraced by our
wonderful staff and students, making the transition into the role of Principal both smooth and
uplifting.

| would like to acknowledge and thank Justin Tuohy for his strong leadership of St Peter’s; | had the
pleasure of walking into a well-oiled machine. | particularly noticed a united and positive staff, as well
as a school who lead the way in terms of stewardship and work health and safety, a testament to my
predecessors.

The spirit of St Peter’s is truly special. Our students bring joy and curiosity to every corner of the school,
and our staff demonstrate unwavering dedication and care in all they do. I've been deeply moved by
the support and kindness shown by our parental community, whose partnership is vital to the success
and wellbeing of our school.

One of the most cherished events on our school calendar is the Grandparents’ Morning Tea, now in
its fourth year.

The day began with a beautiful Mass led by our Year Five students, who were joined by their
grandparents in a celebration of faith and family. Following the mass, grandparents and their
grandchildren gathered for morning tea, sharing stories, laughter, and connection.

We're proud to share that our Physical Education program continues to thrive. Students are actively
engaged in a wide range of sports and activities, showing strong progress in fitness, coordination, and
teamwork.

Participation rates are high, and feedback from students reflects genuine enjoyment. Our inclusive
approach ensures every child feels encouraged and supported. Recent sporting events have
highlighted both skill development and school spirit.

Next week, we’ll be hosting our End-of-Year Concert. Families are invited to bring a picnic dinner at
5pm, with the concert beginning at 6pm. Hosting the concert in the evening allows us to welcome all
families, grandparents and loved ones in a single, joyful celebration

There are many programs and initiatives that make St Peter’s such a dynamic and engaging place to
learn and grow. One standout is URSTRONG, a friendship strategy-based program that equips students
with tools to navigate the complexities of friendship and build healthy, respectful relationships. |
wandered into the Minilit and Macqlit tutoring spaces and found two exceptional literacy
intervention programs that support students in developing strong foundational reading skills and
confidence in their learning. Additionally, our Bond Maths program plays a vital role in developing
students’ numeracy literacy, helping them build essential mathematical understanding and problem-
solving skills in a structured and supportive way.

Our Catholic Performing Arts program is another shining example of the vibrancy of our school. With
a great choir, talented band, and expressive dancers, our students have many opportunities to
showecase their creativity and passion. The wealth of talent across all year levels is truly inspiring and
adds joyful energy to our school community.



The AQUINAS program offers students a unique dimension to explore, question, and research. It
encourages curiosity, critical thinking, and deeper engagement with learning—empowering students
to stretch their minds and discover new possibilities beyond the standard curriculum. These are only
a few of the exceptional initiatives flourishing within our school.

MATT NETTLETON, ASSISTANT PRINCIPAL (Religion Education)

It is a pleasure to share with you some of the major projects and developments taking place at St
Peter’s Primary School as we continue to enhance our learning environment for all students.

Canteen Refurbishment - we now have a fully refurbished, state-of-the-art commercial kitchen that

meets all required health and safety regulations, and supports the needs of our large and growing
school community. This upgrade not only ensures compliance, but also improves functionality and
efficiency for our canteen team. Thank you to the OSH Committee for their ongoing support and
generous contributions in bringing this project to life.

Redevelopment of Early Childhood playground - construction will begin during the January holidays,
with the playground ready for students by the start of Term One, 2026. This space has been designed
with strong input from both students and teachers, ensuring it reflects their needs and aspirations.

The design also aligns with the ELFY outcomes, allowing for outdoor play that meaningfully supports
early learning, wellbeing and whole-child development.

Over the next 12 months - our priority remains ensuring all buildings across the campus are safe,
compliant and well-maintained. We also have new furniture budgeted for both our Year 5 and Year 6

classrooms, supporting contemporary learning practices. In addition, some cosmetic upgrades are
planned for several Year 5 rooms to refresh and modernise the learning environment. These projects
reflect our ongoing commitment to providing the very best for our students—safe, engaging, and
inspiring spaces that support high-quality learning and wellbeing.

2025 Sacramental Program - we continue to work in close partnership with the Parish to ensure our
students and their families are supported with the knowledge and understanding they need to fully
prepare for each Sacrament. Our Sacramental Program follows the sequence of Reconciliation in Year
Three, First Holy Communion in Year Four, and Confirmation in Year Six.

In 2025, 289 students participated in the Sacramental Program, along with additional students who
joined us from the Parish. This reflects the strong Catholic identity of our school community and the
trust families place in St Peter’s to guide their children on their faith journey.

Thank you to our Sacramental Coordinator, Marina Tassone, for her dedication, organisation and
unwavering commitment to ensuring every child experiences a meaningful and memorable
Sacramental celebration. Marina, together with her husband Mario, continues to bring the church to
life for our students through her passion and service.

Each Mass this year was a wonderful opportunity for our community to gather in faith. Celebrating
with the candidates and their families allowed us to share in their joy and express our ongoing support
and congratulations. | extend my sincere gratitude to Father Jeronimo, the teachers involved, and all
who contributed to these special celebrations. To our volunteers who assisted with preparations, the
choir for their uplifting music, and all who attended—thank you for helping make each occasion truly
memorable.

To our Sacramental candidates, may they continue to grow in faith, love, and wisdom as they walk
their journey with Christ.



Tanya and | would like to take this opportunity to say a huge thank you to Justin Tuohy. Although his
tenure here was quite short, the impact he had for us as Assistance Principals was enormous. He truly
demonstrated a Christ-Centred leader, consistently demonstrating kindness, compassion, empathy
and support to all this he led.

Thank you once again for your continued partnership and support. Together, we ensure
St Peter’s remains a vibrant, forward-thinking, and nurturing school for all children.

TANYA HOLLAND, ASSISTANT PRINCIPAL (Admin)

Cluster Muster - during Term Four, we gather as a staff to look carefully at our school data, including
standardised assessments. This examination then helps to guide our planning and goal setting for the
following year. Thank you to Jo Carbone and Shelley Gaglia for their outstanding leadership
throughout this process, and all staff who engaged in rigorous discussion. Our staff’s ongoing
engagement in reflective practice is testament to their commitment to excellence.

NAPLAN - one of the assessments that we look at during Cluster Muster is NAPLAN. In 2025, student
achievement in NAPLAN was reported using four proficiency standards for each assessment area.
The four proficiency levels are: exceeding, strong, developing and needs additional support. Years
Three and Five students completed assessments in: Reading, Writing, Spelling, Grammar and
Numeracy.

In 2025, we are proud to celebrate NAPLAN results showing that St Peter’s Primary School scores
above CEWA schools, State schools and the National averages in almost all areas of assessment.
Whilst these results are a celebration, they have also allowed us to identify areas for potential focus
and growth.

Literacy - as part of the process of refining what we do to ensure the best outcomes for our students,
this year, we spent time exploring and trialling several Literacy initiatives. Thank you especially to the
Pre Primary team, Year Two team, Jo Carbone and Jessica Healy for their engagement in this process.
We are pleased to announce that two new literacy programs will be introduced across the whole
school in 2025, with staff training taking place in January.

UFLI will be introduced for students from Pre Primary to Year Three, and Word Origins will be
introduced for Years Four to Six students. UFLI is a program focused on improving literacy outcomes
for children through research-based instruction, with a focus on phonics, reading skills, spelling and
letter formation. Lessons follow a structured sequence so that students build skills step-by-step.
Students participate in a range of multisensory activities including visual, auditory, and kinaesthetic
techniques.

The Word Origins program aims to strengthen vocabulary and comprehension skills, by engaging
curiosity about the evolution of language. Students are supported to decode and spell complex words
and build upon their reading and writing skills. We are very excited for these programs to take shape
in 2026.

Intervention - St Peter’s currently runs two reading Intervention programs, Minilit and Macqulit. |
would like to thank Gemma Tsang, Jo Maranta, Bronwyn Ryan, Anna Voisey and Samantha Arnold for
their leadership of these programs. We will continue to offer these intervention programs again in
2026 starting in Term Two, with testing taking place during Term One.

Similarly, we have a wonderful team of staff who support our students with Numeracy Intervention,
led by Emily Welsh and supported by Jackson Lamb and Jodie Baynham. Our EMU (Extending
Maths Understanding) program is accessible for those students in Year One who have shown signs of
Mathematical vulnerability. This program targets Counting, Place Value, Addition, Subtraction,



Multiplication and Division. This program will continue to be implemented for identified students in
2026.

In 2025, St Peter’s launched the Bond Blocks Program for identified students in Years Two to Six. The
program builds on maths skills such as doubling, halving and Bonds to 10 and 20. Students will have
short, sharp, targeted sessions with the focus being on basic facts used for addition and
subtraction. Bond Blocks intervention will resume in 2026, following testing.

AQUINAS - the AQUINAS program is a wonderful opportunity designed to meet the advanced learning
needs of students who demonstrate high academic or creative abilities. AQUINAS aims to provide
more challenging and enriching learning experiences beyond the standard curriculum. This often
includes advanced coursework, creative projects, critical thinking activities, or opportunities to pursue
individual interests in depth. The students identified for the AQUINAS program are withdrawn from
the classroom for two lessons a week across Years Three to Six. AQUINAS is available to students
identified as high potential students based on various criteria, such as standardised test scores,
teacher recommendations and academic performance. Thank you to Julia O’Meara for the incredible
work she does with these students.

Specialists — throughout 2025, our specialist offerings in Music, Italian, Visual Arts, Dance/Drama,
Science and Physical Education have once again added depth and vibrancy to our students’ learning.
These programs equipped our children with valuable skills and a wide range of experiences, nurturing
their curiosity and inspiring a genuine enthusiasm for discovery. Thank you to all our specialist
teachers for their dedication and passion this year. We would like to especially acknowledge and thank
Signora Costa for her enthusiasm and love of sharing the Italian language with our students. In 2026,
we are excited to begin AUSLAN as our new language offering and look forward to seeing our students
engage with this wonderful learning opportunity.

Social Emotional — once again this year, St Peter’s students have built upon their social emotion skills
and literacy, supported by the Kimochis and UR Strong programs. These programs support students
with identifying their own emotions, building resilience, developing the skills to self-regulate, identify
healthy friendships and manage friendship fires with confidence and respect. Thank you to Shelley
Gaglia for continuing to lead our staff in this space.

Outdoor Learning — quality Catholic Education, along with the Early Years Learning Framework,
outlines the importance of providing educational opportunities in both indoor and outdoor spaces. In
2025, our teachers embraced many opportunities to go beyond the classroom walls and engage in
learning in nature. We would like to specifically acknowledge the Year Two team that has introduced
Bush School in Term Four, seeing our students immersed in learning experiences in an outdoor setting.
We are excited to see these opportunities and experiences continue to flourish in 2026.

The areas discussed are just a snapshot of the incredible opportunities our St Peter’s students have.
This is due to the passion, dedication and commitment of St Peter’s staff who continually go ‘above
and beyond’ to provide exceptional education experiences. Thank you to our whole St Peter’s staff for
continually demonstrating unity and a desire for growth and excellence. Your efforts are truly
appreciated

Personally, Matt and | have been very fortunate to work closely with two outstanding Principals this
year, one of which we would like to acknowledge now.

Greg, you joined Team Pete this year with such a calm, kind and friendly demeanour. You epitomise
the TRUE values and our students, staff and school community have been incredibly blessed to have
your support and learn so much from you this year. The power of prayer cards and a good joke and a



laugh will be your legacy. We will miss you and hope to have you back to visit many times over the
coming years as you FINALLY, hopefully, get to begin your retirement.

GREG GREEN, PRINCIPAL

In the final week of term, next year’s class placements will be confirmed, and all students will
participate in our transition session on Monday, 8 December. Many factors are thoughtfully
considered when balancing classes, including academics, gender, social dynamics, and emotional
needs. We aim to support each child’s growth into a confident and adaptable individual, and meeting
new classmates is a valuable experience that broadens their perspectives and enriches their lives. Our
staff carefully consider each class composition to foster positive, nurturing learning environments
where all students can thrive. Together, let’s encourage our children to embrace change, make new
friends, and flourish in their educational journey.

As we say goodbye to 2025, we also bid farewell to several members of our school community who
have contributed immensely over the years. These individuals have not only impacted our students'
lives, but have also played vital roles in our school’s growth and success. We wish them all the best in
their future endeavours as they embark on new journeys.

We officially farewell

e Alda de Costa

e Eliza Hardie

e  Christine Williams

e Madeline Vukinovac

e Natalie Clemente (currently on maternity leave)

e Leanne Traynor Dutton, who is taking leave for 2026 and returning in 2027

In 2026, we welcome several returning and new staff:

o Paulette Aquino returning from leave

o Liana Locantro, returning from maternity leave

o Kim Dixon — Auslan Teacher

o Sarah La Galia — Auslan Teacher

o Jacob Carr — Physical Education Teacher

o Jessica Galizia - Early Years Music Teacher

o TBC —in 2026 a school nurse to the St Peter’s team, this is a new position which we believe

will further support the health and wellbeing of our students.
Congratulations to a number of staff who will be taking on new roles in 2026:

e Nikki Nayler - Literacy Coordinator
e Shelley Gaglia — Early Years Cluster Leader
e Aleshia Procopis — Junior Cluster Leader

| would like to extend heartfelt thanks to our School Advisory Council and our Parents and Friends
Association. These groups are pillars of support and wisdom, offering guidance, energy, and a shared
commitment to the growth of our school. Their contributions behind the scenes and in the spotlight
have made a real difference.

| express my sincere thanks to our School Advisory Council — Deanna Exeter, Nicole Edwards, Keith D'Sa,
Matt Ferrinda, Philip Mallozzi, Sarah Maher, Marie Armstrong (P&F Representative), Father Jeronimo
(Parish Priest) and Hilda Tansley (Parish Representative).



To members of the Parents and Friends Association, you are to be congratulated for your efforts in
community building and fundraising. My thanks especially to our office bearers Marie Armstrong,
Christine Williams and Steve Catania, and to General Members Dave Dawes, Michelle Broadbent and
Jonine Barouky, who, along with the invaluable support provided by other parent volunteers, have
ensured that our P&F had another successful year. | thank all for their effort, time and commitment to
the school.

| would especially like to acknowledge Christine Williams and Nicole Edwards who will not be returning
to the P&F and the SAC in 2026. | thank them for their time and dedication in contributing to our school
community.

A special mention must go to Father Jeronimo, our parish priest and a cherished friend to the school.
His presence, pastoral care, and spiritual leadership have enriched our community in countless ways.
We are blessed to walk alongside him in faith and friendship.

| was also incredibly fortunate to have worked alongside two outstanding Assistant Principals—Matt
Nettleton and Tanya Holland. Their meticulous approach to their professional duties, combined with
their strong pastoral care of both students and staff, ensures that the school remains a safe, nurturing,
and well-organised environment for all.

To the teachers who have undertaken Curriculum portfolios throughout the year, thank you for your
classroom insights and your efforts to unite us in achieving our school’s goals. A heartfelt thanks also
goes to Gemma Tsang for her work in co-ordinating learning support and supporting students with
special needs, along with Melanie Rowe and Tarryn Scher for their expertise in this area. To our broader
non-teaching staff—Tony Hunter, Liz Cunningham, Georgie Bertoldo, Kelly Dalton, Sharon Zanotti,
Tammy Hunter, Mark Emery, Marina Tassone and Janine Di Toro—your energy, dedication, and
support are deeply appreciated.

| have a deep appreciation for the staff, who are not only committed to delivering high-quality inquiry-
based education, but also to nurturing the spiritual well-being of the students in their care. They are
an outstanding group of individuals, and | feel privileged to have encountered such a passionate and
dedicated team.

I acknowledge and thank all our parents for their commitment to our school family and for their crucial
support of our home/school partnership. Without this support, we would not be able to achieve all
that we do achieve for our children. We are excited to continue working together to bring even more
enjoyable and rewarding opportunities for our students in 2026!

As we close the year, | want to wish all members of our St Peter’s Primary School community a happy
and holy Christmas, and a prosperous New Year. May this festive season bring peace, joy, and renewal
to you and your families.

Thank you.



School Community Reports

School Advisory Council Chair’s Report

Good evening everyone, and welcome. It's wonderful to see so many of you here for our Annual
Community Meeting. As always, the strength of St Peter’s is reflected in the people who show up, lean
in, and care deeply about our school, and tonight is no exception.

On the lead up to this evening, | have spent time reflecting on the year. | think it is fair to say that we
all expected a level of transition as we welcomed a new principal however it almost goes without
saying that it has been a year of unexpected change and it is important | spend a couple of minutes
talking to this.

The departure of Mr Justin Tuohy came as a surprise to us all, and while his time with us was short,
we sincerely thank Justin for what he brought to the role of principal and wish him all the very best for
the future.

Of course, change, especially unexpected change, can feel unsettling. But one of the real blessings of
our community is the stability that comes from strong and broad leadership across the school. We
owe a huge thank you to Mr Greg Green, who calmly stepped into the role of Acting Principal with the
kind of steadiness that allowed the rest of us breathe a little easier. Greg, we are genuinely grateful
for the significant experience you bought to the school and the way you have led with clarity and
humility.

We're equally grateful for the unwavering work of our Assistant Principals, Ms Tanya Holland and Mr
Matt Nettleton. Tanya and Matt have been the steady hands and hearts of the leadership team,
keeping things moving forward, keeping their ear to the ground, being open to feedback and working
to keep the school culture strong.

While leadership has provided stability, | want to highlight the group whose work has truly minimised
the impact of all this change on the people who matter most: our children. Our teachers have
continued to go above and beyond, day after day, lesson after lesson, with professionalism, creativity,
and extraordinary commitment. It is a testament to them, and to the team culture so evident at St
Peter’s. They are a cohesive team who know their “why” because it is grounded in our school values
of TRUE - Trust, Respect, Unity, and Excellence.

Tonight is also about looking forward. We are delighted to welcome Mr Daine Burnett, who will begin
as our new Principal on 1 January 2026. Daine brings a wealth of experience, a deep understanding of
contemporary learning, and a genuine passion for building strong school communities. We look
forward very much to working alongside him as he joins the St Peter’s family.

As a School Advisory Council, one of our ongoing priorities will be to support our school leadership
through this next chapter. Change does not end on a particular date, it unfolds, it evolves, and it takes
time. But we are committed to walking with school leaders, staff, and our families every step of the
way.

| want to encourage all of us, as a school community, to look forward with confidence. Doing so does
not deny or diminish the changes of recent years. Instead, it allows us to embrace what comes next
with the same courage and growth mindset we instil in our children. As the author John Maxwell



reminds us, “Change is inevitable. Growth is optional.”, and at St Peter’s, growth goes hand in hand
with TRUE.

Moving on to other matters, | want to highlight some key investments and happenings at the school
this year and those planned for 2026.

The year commenced with some priority maintenance works to ensure the ongoing safety of students
and staff. Maintenance has continued throughout the year, according to a maintenance plan
developed in the early part of 2025, and included painting, flooring in some classrooms and gutter
repairs / replacements among other minor works. More recently, the school canteen has been
fully refurbished and | have it on good authority from my eldest, Audrey, who regularly volunteers her
time during recess and lunch...”it is sooo much better now, like nice, more likean8 ora 9, not a...” |
will let you fill in that blank. For others with year 6 children, you know this is high praise. Finally, we
also celebrated our new early years block this year with the official opening and it is so wonderful to
see this as a thriving hub of the school. This will be enhanced further as a new, nature based, play area
is constructed over the upcoming school holidays.

The school continues to have strong enrolment numbers with a growing waitlist and daily requests
from families, both in the immediate area and beyond, to enrol their children at our school. Our
enrolment numbers in the early years pre-kindy to year 3 remain strong and consistent. As a SAC, we
continue to be cognisant of the small shift in enrolment numbers that occurs in year 4 as some
students depart to another school and will work through 2026 to implement strategies to mitigate this
where possible.

On behalf of the School Advisory Council, | can report the school is in a strong financial position with
a healthy balance sheet. This is reflective of strong financial stewardship and importantly, the
comprehensive governance and dedicated work carried out by Tony Hunter, our Finance Officer. | also
want to acknowledge Keith D’Sa, the SAC Treasurer for always keeping us informed at SAC meetings.

It continues to be an absolute pleasure to be Chairperson on the School Advisory Council. From my
perspective, we are a collegial group that brings various skills and expertise which only serve
to benefit the necessary discussions had and decisions made. | sincerely thank each of them for their
commitment to the SAC and ultimately our school. | would like to note outgoing members, Keith D’Sa
who has completed a three year tenure and Nicole Edwards who has resigned from her position,
and thank them for their contributions. | very much look forward to working with existing members
and the ones to be elected this evening into 2026.

On behalf of the SAC, | want to thank the ongoing work of the P&F. We are all time pressured in our
day to day lives and your willingness to take on this extra work, to fundraise for the school and perhaps
more importantly, play such a significant role in building community is much appreciated. | also want
to thank Father Jeronimo for the ongoing faith leadership he provides to the school and for being a
friend to so many.

Finally, | want to sincerely thank you, our families and wider community, for your patience, support,
and good humour throughout the year. It has made all the difference. Thank you and dare | say, Merry
Christmas and Happy New Year.

Deanna Exeter

Chairperson



Parents and Friends President’s Report

It is my pleasure to present this year’s President’s Report on behalf of the Parents & Friends
Association. |, Marie Armstrong, have had the privilege of serving as President for the past two years,
supported by a committed executive team.

Steve Catania has continued to provide steady guidance as Treasurer, patiently answering my many
qguestions and constantly reassuring me that everything would be fine. Michelle Broadbent has
contributed her enthusiasm, commitment, and friendship as Vice President, and Christine Williams
has worked tirelessly as Secretary, producing agendas and taking meeting minutes.

We have also been fortunate to have the dedicated support of our general members, Dave Dawes and
Jonine Barouky. Dave leads the wonderful St Peters Dad Committee—a fantastic initiative that has
brought huge benefits to the children—and as a new executive member, Jonine’s help has been
invaluable throughout the year.

| would like to sincerely thank all our event organisers and volunteers—these events simply would not
have been possible without your support. The purpose of our P&F is to build and strengthen our school
community, and it is through your generosity, time, and dedication that we are able to provide such
memorable experiences for our children and families.

This year began with our P&F Welcome Event at Bayswater Bowls, a relaxed and enjoyable afternoon
featuring a sausage sizzle and lawn bowls. Thank you to Michelle and Steve for helping to organise the
event, and to the wonderful team at the Bowls Club for making it such a welcoming occasion.

We then held National Ride to School Day, and | would especially like to thank Tina Reardon for
organising this event over several years. Children are encouraged to ride, walk, or scoot to school as
part of this fun and healthy nationwide active event. We wish Tina all the best as her child leaves St
Peters and thank her for her wonderful contributions.

In May, our Mother’s Day Stall, beautifully organised by Jonine with support from Renae, featured a
delightful selection of thoughtful gifts, all priced at $5. The stall was enjoyed by all year groups and
was a huge success. It was wonderful to see the children carefully selecting presents for their mums.
And | can also report that the plant purchased by my son, Harry, is still alive—unheard of in my house!

In June, we held our School Disco, expertly organised by Morgan Daly—her first P&F event, which she
handled brilliantly. The event was split into Junior and Senior school sessions, with a separate disco
for the early years. Children enjoyed dancing, photo booths, pizza, and ice cream. Despite the awful
weather, we had a great turnout, and everyone had a fantastic time.

In September, we celebrated Father’s Day with our annual Breakfast, organised by Tanya Dawes and
supported by a team of wonderful helpers. It was a very early start, but well worth it, with delicious
food enjoyed by father figures and children alike. We also thank the teachers for opening their
classrooms early, allowing dads to see their children’s school work and experience a glimpse of a
typical day at St Peters.

| would also like to sincerely thank Renae for coordinating the second-hand uniform shop throughout
the year. She has been incredibly organised, ensuring the shop is consistently open and running
smoothly. We are very grateful for all her efforts. Renae will be stepping down from this role due to
her busy schedule, and we have left a small thank-you gift in the office to show our appreciation. We
are now looking for volunteers to help with the uniform shop in 2026—if you are able to assist, please
email the P&F.



As a small token of appreciation, we held a volunteers’ raffle this year. Everyone who has helped at
events, served as class representatives, or contributed to the P&F in any way was entered. We are
pleased to announce the following winners: [insert winners here]. Prizes can be collected from the
school office.

Together, these events and the generous support of our volunteers highlight the incredible spirit and
community at St Peters, and we are truly grateful to everyone who has contributed to making this
year so successful and memorable.

I would like to sincerely thank our class representatives for their ongoing support to the P&F and to
classroom teachers. Next year, we are looking to strengthen the role of class reps to provide more
consistency and support across the role. Louise Zawada will be taking on the role of helping to
coordinate the reps and build on engagement with families. | encourage all parents to attend P&F
meetings—everyone is very welcome, and suggestions and help are always gladly received. Thank you
also to Louise for reaching out and taking on this important role.

This has been a year of change and uncertainty, and | would like to sincerely thank the school
leadership team for their support throughout. | would particularly like to acknowledge Matt and
Tanya, who have so much on their plates yet always make time to answer questions, provide guidance,
and offer advice whenever needed. | would also like to thank Greg Green for his warmth and kindness
towards our school community. Their support has been invaluable in helping the P&F and myself
navigate this year successfully.

Finally, | would like to thank our wonderful executive team for their friendship and support—I truly
could not do this role without them. A special thank you to Christine, who will be stepping down from
her role as Secretary; we will miss you, and your dedication and hard work have been greatly
appreciated. | would also like to extend my gratitude to the entire school community, including our
wonderful teaching and support staff. It has been a privilege to be part of such a supportive and
engaged group of parents and staff, and | feel truly fortunate to have had the opportunity to serve as
President.

Marie Armstrong

P & F President
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